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1 “Serial Murder” Multi-Disciplinary Perspec-
tives for Investigators, Critical Incident
Response Group, Federal Bureau of
Investigation, Robert J. Morton, Editor
2 Using Dematoglyphics from Down
Syndrome and Class Populations to

Study the Genetics of a Complex

Biology, Saint Mary's College, Notre
Dame, Indiana 46556
3 Genetic Determinants of 22 Quaniti-
tative Dermatoglyphic Traits In the Chu-
vashian Population of Russia; Complex
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